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Autonomous communities 





http://www.educacion.gob.es/educa/incual/ice_incual_ing.html


http://www.educacion.gob.es/educa/incual/ice_cualCCAA_ing.html


http://www.kei-ivac.com/es/


https://www.educacion.gob.es/iceextranet/bdqAction.do
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training cycles design 

The Observation Field  collects all production activities or service activities that have a 
certain technological and organizational affinities, grouped to be analysed on a two-way 
table of processes and functions. 

There are two variables: 

 - organizational variable expressed in terms of functions.  

 - technological variable expressed in terms of processes, sub-sector, product, etc.  



training cycles design 

A professional figure is a selected area of the professional observation field that 
is likely to form the core of professionalism of a training cycle. 

The figure must have current validity and future projection from the point of 
view of the competences, and facilitate the employment as well.  



Training cycles design 

Professional profile 

 

 PP is the characterization of the 
professional figure by the 
elements that develop it: 
functions , processes , skills and 
qualifications.  



Training cycles design 

•Professional modules composed by learning outcomes 

•Transversal modules: entrepreneurship, labor market 

• 55% length fixed 

•Compulsory minimal contents 

•Credits ECTS (higher level training cycles) 

•Gateways with certificates of professional competences 

 

 

 



Training cycles design 

 

• 45% length of the course developped 

• Completed and adapted contents  
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